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Diversity at St Paul’s Rationale

 The Governors and Staff at St Paul’s are committed to providing all pupils 

with a curriculum which provides equality of opportunity and freedom from 

discrimination.

 We are committed to overcoming sexist, racist and classist attitudes with an 

approach which seeks to raise consciousness and develop positive attitudes. 



Aims and Expectations

 At St Paul’s, we do not discriminate against anyone, be they staff or pupil, on the grounds of 
their sex, race, colour, religion, nationality, ethnic or national origins. 

 We promote the principles of fairness and justice for all through the education that we 
provide in our school and ensure that all pupils have equal access to the full range of 
educational opportunities provided by the school.

 We constantly strive to remove any forms of indirect discrimination that may form barriers to 
learning.

 We ensure that all recruitment, employment, promotion and training systems are fair to all, 
and provide opportunities for everyone to achieve.

 We challenge stereotyping and prejudice whenever it occurs.

 We celebrate the cultural diversity of our community and show respect for all minority 
groups.

 We are aware that prejudice and stereotyping is caused by low self-image and ignorance.

 Through positive educational experiences and support for each individual’s point of view, we 
aim to promote positive social attitudes and respect for all.



RJED Strategy

 Racial Justice, Equality and Diversity 

 Over the next 12 months, our school’s RJED priorities are;

 To Recognise & Respect the composition of the school,

 To ensure opportunities are taken to teach about race equality and cultural 

diversity across the curriculum,

 To encourage the involvement and participation of all parents in the school.



What we’ve done so far

 Diversity Project- All About Me- displayed in the entrance of the school and 
celebrated in assemblies.

 Questionnaire/surveys for parental ideas.

 Celebrated in staff meetings- our staff have the understanding of the importance 
of RJED and are able to promote it within class.

 Reviewed and reflected on the current curriculum and the resources we use. How 
it reflects our pupils and the community.

 School Council to lead.

 Links with Parish

 Links with charities – local & worldwide

 Rich diversity of community links – opportunities to see Black, African, Minority, 
Ethnic groups in all areas of the curriculum.



How you can help!

 We would like to develop a working party of parents/staff/local community to 

celebrate and promote diversity within the school.

 In order to reflect our school’s diverse community and celebrate our 

differences.

 Working party will meet during an afternoon every half term.

 We will share ideas on curriculum content & community interaction to ensure 

inclusion.

 If you would like to join us, please email drolt@stpauls373.herts.sch.uk

 Optional questionnaire.

mailto:drolt@stpauls373.herts.sch.uk


Thank you for coming!


